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&gy ciuromms eweroene NIMS Compliance Training Reference Chart

MANAGEMENT AGENCY

Cal EMA

Number of required | PERSONNEL

courses increases with Includes Federal/State/Local/Private Sector and
level of position

responsibilit

non-Governmental Personnel

REQUIRED TRAINING
Courses listed below in BOLD ITALICS currently
required for NIMS Compliance

COMMAND AND GENERAL STAFF e FEMA IS 700a: NIMS, An Introduction
Department heads with e FEMA IS 800b: National Response Framework (NRF )
Multi-agency coordination system e ICS 100: Introduction to ICS or equivalent
responsibilities, area commanders, * ICS 200: Basic ICS or Equivalent
emergency managers, multi-agency * |CS 300: Intermediate ICS or equivalent
coordination center / emergency * ICS 400: Advanced ICS or equivalent
operations center managers e SEMS EOC/ Introduction to SEMS
MIDDLE MANAGEMENT e FEMA IS 700a: NIMS, An Introduction
Strike team leaders, task force leaders, unit e FEMA IS 800 b: National Response Framework (NRF )
leaders, division / group supervisors, branch e ICS 100: Introduction to ICS or equivalent
directors, e |CS 200: Basic ICS or Equivalent
and multi-agency coordination center / e |CS 300: Intermediate ICS or equivalent
emergency operations center staff * SEMS EOC/ Introduction to SEMS
ICS 200 FIRST LINE SUPERVISORS e FEMA IS 700.a: NIMS, An Introduction
SEMS EOC Single resource leaders, field supervisors, and |+ [CS-100: lnquduction to IC;S or equivalent
other emergency management / response « ICS-200: Basic ICS or equivalent
e SEMS EOC/ Introduction to SEMS

(Supervisors) personnel that require a higher level of NIMS

Emergency Medical Service, firefighting,
law enforcement, hospital, public health,
public works/utility, skilled support and
other emergency management response,
support & volunteer personnel at all levels

training
ENTRY LEVEL RESPONDERS & DISASTER FEMA IS 700.a: NIMS, An Introduction
WORKERS ICS-100: Introduction to ICS or equivalent

Introduction to SEMS

www . hsepsm.com
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Control JuS e
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Communication <L, °
Intelligence e e

C4I Features Common Resource.

Qperating Management
Picture (COP) System

O Common Operating Picture
O Integrated Communications

J Resource management system
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- Likes to be around people. Active, has high

f )fa 9y energy. Likes to take initiative. Outgoing and
PRET] enthusiastic. Talks more than listens.
é‘“ &

Imaginitive, creative, and introspective. Good

at analysis of complex topics. Focuses on the SOg4 g >
.future instead of the present. Trusts gut o 0T 55 9,9
instincts.

e > 039 3E g (gR

Makes decisions based on logic rather than
i 9 ySNXako emotions. Ruled by the head, not the heart.

: More concerned with facts than protecting
people's feelings.

Organized, strategic, and disciplined. —

Responsible with a strong work ethic. Likes to 5 ﬂ,.la.' S
use checklists and stick to schedules. Likes to DR
be prepared and plan ahead. Camn R o B
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7 Common ENTJ Traits

Natural born leader and likes being in charge

Lives in a world of possibilities

Project-oriented and focused on the task at hand

Logical and thoughtful before taking action

Can be a bit of a perfectionist

Well-developed communication skills

Self-confident and sure of themselves and their
abilities
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